
Let Our Team Help Yours

On-the-job training. 
What’s in it for employers? 
  

Aberdeen 360-533-9318 

Auburn 253-804-1177 

Bellingham 360-676-1521 

Bremerton 360-337-4810 

Chehalis 360-748-2360 

Colville 509-685-6158 

Ellensburg 509-925-5311 

Everett 425-258-6330 

Goldendale 509-773-5503 

Kelso 360-577-2250 

Kennewick 509-734-5900 

Lakewood 253-984-5400 

Long Beach 360-642-6213 

Lynnwood 425-712-3590 

Moses Lake 509-665-3714 

Mount Vernon 360-416-3573 

Oak Harbor 360-675-5966 

Omak 509-665-3714 

Port Angeles 360-457-2130 

Port Hadlock 360-379-4401 

Pullman 509-332-6549 

Redmond 425-861-3700 

Renton 206-205-3500 

Seattle 206-205-3504 

Shelton 360-427-2174 

Spokane 509-532-3186 

Stevenson 509-427-4464 

Sunnyside 509-836-5405 

Tacoma 253-680-7875 

Tumwater 360-704-3600 

Vancouver 360-735-5019 

Walla Walla 509-527-4393  

Wenatchee 509-665-3714 

White Salmon 509-493-1210 

Yakima 509-574-0105 

 

Addresses for these and other WorkSource off ces (with limited services)i  
are available at go2worksource.biz, in the phone book or by calling one 
of the numbers printed above. 
 

WorkSource is an equal opportunity partnership of organizations that provide employment and training 
services. Auxiliary aids and services are available upon request to people with disabilities. 

WS-10-0207 



On-the-job training is an excellent alternative if  

you are having a hard time f nding qualif ed job  ii

applicants for your business.  

 

WorkSource will partially reimburse you for each 

participating employee’s wages during the 

training period. 

 

On-the-job training is a training subsidy that 

offers you a low-cost way to train new employees 

while also providing knowledge and skills 

essential to job performance. 
 
 Benef ts of on-the-job training: i

•    Get partially reimbursed for wages during 

     the training period. 

•   Train to specif c skills you need. i

•   Retain skilled workers. 

 

Participation and reimbursement regulations vary 

based on the particular program. To learn more, 

contact your local WorkSource center. 
 
 


